Veterans and American’s With Disability Act
Every year, thousands of service members leave active duty and enter the civilian job market that they held before they entered the military. More than 29% of these veterans have service-related disabilities as compared to 13% of all veterans (EEOC). One of the most disabilities that veterans go through is PTSD. What is PTSD? PTSD or Post Traumatic Stress Disorder is one of the most disabilities that veterans go through. How common is PTSD in veterans? Depending on the different era’s of when the military members were on active duty, is how the numbers are represented. 
Operation Iraqi Freedom (OIF) and Enduring Freedom (OEF): 11-20 out of every 100 or 11%-20% who served in this era have PTSD.
Gulf War: 12 out of every 100of these veterans have PTSD
Vietnam War: 15 out of every 100 veterans have PTSD
            Veterans, when they get out of active duty have a hard time finding a good paying job because they can’t find a job that correlates to the job that they performed in the military or due to a disability that they received from the military. For this situation, the Uniformed Services Employment and Reemployment Act was formed. Created in 1994 by congress and passed by President Bill Clinton also in 1994.
 USERRA, is a federal statue that protects Service Members and Veterans civilian employment rights. USERRA, requires employers to put individuals back to work in their civilian jobs after their military service. USERRA also protects service members from discrimination in the workplace (Justice.gov, Aug 2015).
Protection’s for Veterans
            What protection’s does this Act give to Veterans? Title 1 of the ADA prohibits employers for treating an applicant unfavorably in all aspects of employment. This includes hiring, promotions, job assignments, training, terminations and any other terms and conditions (EEOC.Gov).
            If Veterans feel like they have been a subject with being held back because of a disability, they have many options they can do to make sure that their voices are heard. Those choices can be, 
1. File a USERRA complaint on osc.gov
2. Contact state and local government officials
Veterans, when they were active duty put their lives on the line every single day. When they get out of active duty, they need to be treated like hero’s and they need to be shown that they have not been forgotten. Employers,  need to see the bigger picture and no matter what give all veterans a chance no matter if they are disabled. 
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